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Marion County Waste
Storage Facility
Becomes a Reality

Peggy Woolam, owner and operator
of Bryan’s Run Poultry Farm in
Marion County, was faced with the
problem of updating her poultry opera-
tion to meet new state and local regu-
lations.

She has eight broiler houses in
Marion County and is therefore
required to have a Confined Animal
Feeding Operation (CAFO) permit,
which includes a Nutrient
Management Plan.

This new waste storage facility has enabled Peggy Woolam to come into compliance
with all regulations required for a CAFO permit.

Woolam contacted the Buena Vista
Field Office of Natural Resources
Conservation Service (NRCS) for e | .
assistance. She was accepted into the e ' I
Environmental Quality Incentives
Program and received 75% cost-share
assistance to help with the cost of
installing the stack house and incinera-
tor.

NRCS assisted Woolam with a
Comprehensive Nutrient Management
Plan which included a litter storage
facility, or stack house, and also an
incinerator to dispose of dead birds.

Construction of the waste storage
facility and installing an animal mor-
tality system brought Woolam’s opera-
tion in compliance with all the latest
state and local regulations that coin- ._ Sl a . e S R Al : S
cide with an Confined Animals Peggy Woolam owns and operates Bryan’s Run Poultry Farm in Marion County with the
Feeding Operation (CAFO) permit. help of her brother, Henry Keeble.

What is the Environmental Quality Incentives Program? participate in the EQIP program. EQIP activities are carried out

The Environmental Quality Incentives Program (EQIP) was reau- | according to an environmental quality incentives program plan of
thorized in the Farm Security and Rural Investment Act of 2002 operations developed in conjunction with the producer that identifies
(Farm Bill) to provide a voluntary conservation program for farmers | the appropriate conservation practice or practices to address the
and ranchers that promotes agricultural production and environmental | resource concerns. The practices are subject to NRCS technical stan-
quality as compatible national goals. EQIP offers financial and techni- | dards adapted for local conditions. The local conservation district
cal help to assist eligible participants install or implement structural approves the plan.EQIP may cost-share up to 75 percent of the costs
and management practices on eligible agricultural land. of certain conservation practices. Incentive payments may be provid-
ed for up to three years to encourage producers to carry out manage-
ment practices they may not otherwise use without the incentive.
However, limited resource producers and beginning farmers and
ranchers may be eligible for cost-shares up to 90 percent. Visit
www.ga.nrcs.usda.gov for information on this and other programs.

EQIP offers contracts with a minimum term that ends one year
after the implementation of the last scheduled practices and a maxi-
mum term of ten years. These contracts provide incentive payments
and cost-shares to implement conservation practices. Persons who are
engaged in livestock or agricultural production on eligible land may

\0} N RCS Natural Resources Pine Mountain Soil And Water

Conservation Service . . L .
Conservation District
229-649-3131

The U.S. Department of Agriculture (USDA) prohibits discrimination in all its programs and activities on the basis of race, color, national origin, sex, religion, age, disability, political beliefs, sexual
orientation, or marital or family status. (Not all prohibited bases apply to all programs.) Persons with disabilities who require alternative means for communication of program information (Braille,
large print, audiotape, etc.) should contact USDA’s TARGET Center at 202 720-2600 (voice and TDD).

To file a complaint of discrimination, write USDA, Director, Office of Civil Rights, Room 326W, Whitten Building, 14th and Independence Avenue, SW, Washington, DC 20250-9410 or call (202)
720-5964 (voice and TDD). USDA is an equal opportunity provider and employer.



